MULTI-YEAR ACCESSIBILITY PLAN

CANOPY GROWTH MULTI-YEAR
ACCESSIBILITY PLAN (AODA)

1. INTRODUCTION

The Company is committed to fulfilling our requirements under the Accessibilities of Ontarian
with Disabilities ACT, 2005. This accessibility plan outlines the steps we take to meet those
requirements and the improvement opportunities we make for people with disabilities.

This plan outlines how we actively play a role in making our business accessible to our
employees and guests.

The Company’s diversity and inclusion and accessibility plan covers six areas: parking lots,
security and safety, recruitment, career development and promotion, employee support and
community programs and purchasing practices.

OUR VISION

To embed equity into every part of the organization, creating an
inclusive environment where individuals from underrepresented
groups feel welcomed, respected, and valued based on their unique
perspectives, and a workforce that reflects the communities and
consumers we serve.

2. COMMITMENT

The Company is committed to developing, implementing, and maintaining best practices to
support equity, inclusion and diversity for all employees at all stages of the employment life
cycle: recruitment, retention and advancement.
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The Company aims to create a workplace where employees: feel welcome, respected, valued
and supported; are able to express themselves freely; and bring their full identities,
experiences, competencies, skills and abilities to their work.

The Company recognizes the importance of reflecting the diversity of its customers and markets
in its workforce. The diverse capabilities that reside within the Company’s talented workforce,
enhances the position of the Company to anticipate and fulfill the needs of its diverse
customers, providing high quality products and services. The Company believes that the wide
array of perspectives that result from diversity and inclusion promotes innovation and business
success.

The Company’s aim is to ensure that its business policies, procedures and behaviours promote
diversity and inclusion and create an environment where individual differences and abilities are
encouraged and valued.

The Company recognizes its talented and diverse workforce as a key competitive advantage,
and that diversity and inclusion in its workforce contributes to business success and benefits
employees, customers, consumers and shareholders.

DIVERSITY, INCLUSION & SOCIAL EQUITY

At Canopy, we have a responsibility to leverage our leadership role in the cannabis
industry to undo the harms caused to communities of color that were disproportionately
impacted by its criminalization. We also are taking accountability to get our own house
in order by creating equity in our talent processes and encouraging an inclusive
environment for all traditionally marginalized groups. The Diversity, Equity and Inclusion
(DE&I) team is responsible for putting these commitments into practice and for helping
to foster a diverse and inclusive Canopy Growth.

3. DEFINITIONS

“Assistive Devices” means devices that people bring with them, such as walkers, magnifiers, or
oxygen tanks. Assistive devices that an organization might provide include: assistive software for people
with visual, hearing or mobility impairments, wheelchairs or TTY (telephone teletype), real-time
captioning or assistance from a staff person;

“Barrier” means anything that prevents a person with a disability from fully participating in all aspects
of society because of his or her disability, including a physical barrier, an architectural barrier, an
attitudinal barrier, an information or communications barrier, a technological barrier, a policy or a
practice;

% CANOPY GROWTH

UNLEASHING THE POWER OF CANNABIS




MULTI-YEAR ACCESSIBILITY PLAN

“Disability” means any degree of physical disability, infirmity, malformation or disfigurement that is
caused by bodily injury, birth defect or illness and includes diabetes mellitus, epilepsy, a brain injury,
any degree of paralysis, amputation, lack of physical co-ordination, blindness or visual impediment,
deafness or hearing impediment, muteness or speech impediment, or physical reliance on a guide dog
or other animal or on a wheelchair or other remedial appliance or device, a condition of mental
impairment or a developmental disability, a learning disability, or a dysfunction in one or more of the
processes involved in understanding or using symbols or spoken language, a mental disorder, or an
injury or disability for which benefits were claimed or received under the insurance plan established
under the Workplace Safety and Insurance Act, 1997;

“Service Animals” means animals that are individually trained to perform tasks for people with
disabilities, such as guiding people who are blind, alerting people who are deaf, pulling wheelchairs,
alerting and protecting a person who is having a seizure, or performing other special tasks. An animal
is qualified to be a service animal if it is readily apparent the animal is used by the person for reasons
relating to his or her disability; or the person provides a letter from a physician or nurse confirming the
person requires the animal for reasons relating to the disability; and

“Support Person” means an individual hired or chosen to accompany a person with a disability to
provide services or assistance with communication, mobility, personal care, medical needs, or access
to services. This may be a professional, relative, volunteer or friend.

4. APPLICATION

This plan applies to all employees, prospective employees, customers, clients, contractors,
vendors and all others who do business with or are in contact with the Company.

We extend the principles and practices to all employees around the world. Our wholly owned
subsidiaries are welcome to adopt like principles in an act of employee diversity and inclusivity.

This plan is reviewed and updated at least once every 5 years.

We train and review with every person as soon as practical after being hired and provide
training in respect to any changes to the policies.

5. PARKING LOTS

Our Ontario locations are in Tiverton and Smiths Falls. We have “Off-street parking facilities”
as such must provide two types of parking; Type A and B parking. Type A has a minimum width
of 3,400 mm (11 feet and 1.86 inches). The space should include signage that says, “van
accessible.” Type B has a minimum width of 2,400 mm (7 feet and 10.49 inches).

Parking spaces should be equipped with signage and accessible aisleways.
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Signage
Accessible permit parking signs are included in accessible parking spaces.
Access aisles

This is the space between accessible parking spaces. Spaces may be shared by two parking
spaces and must include the following:

* Minimum width of 1,500 mm (4.9 feet),

* Extend full length of parking space and;

* Be marked with high tonal contrast diagonal lines that discourages parking in them.

148 Farrell, Tiverton

We have a total of 108 parking spots located at the Tiverton operation, therefore require one
parking space for the use of persons with disabilities and an additional three percent of parking
spaces for the use of persons with disabilities, where there are between 101 and 200 parking
spaces must be parking spaces for the use of persons with disabilities, calculated in accordance

with ratios, rounding up to the nearest whole number.

We are required to have 5 parking spots (3.24+1= 4.24 rounded up to the nearest whole
number = 5)

We currently have 6 spots for use of persons with disabilities in the lot on the building side

3 closest spots to the building entrance are 13 ft wide meeting the requirements of a Type A
parking space

3 spots following are 9.5 ft wide meeting the requirements of a Type B parking space

S. 80.36 (1,2) of the AODA (The Accessibility for Ontarians with Disabilities Act, 2005) states
that Type A and Type B parking spaces must be evenly divided when there is an even number
of parking spots (108)

See ANNEX 2 for pictures of parking spaces and signage present at this location

1 Hershey Drive

We have a total of 832 parking spots on the entire Smiths Falls campus, therefore we require,
2% of those plus 2 additional spaces parking spaces must be parking spaces for the use of

persons with disabilities, calculated in accordance with ratios, rounding up to the nearest whole
number.
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We are required to have 19 parking spots (16.64+2 = 18.64 rounded up to the nearest whole
number = 19)

We currently have 26 spaces for use of persons with disabilities on the Smiths Falls Campus.
All 26 parking spaces on campus meet the requirements of a Type A parking spot.

See ANNEX 3 for map and pictures of parking spaces and signage present at this location

6. SECURITY AND SAFETY

When accessing the facility, guests and employees must meet security to gain access to entry
documentation. The security desks and kiosks are at a height accessible to all employees,
including those requiring assistive devices. Security desks are at a height of 32 inches from the
ground.

Employees requiring support in times of emergency are assisted with a Support Person. Teams
of Fire Warden assistants are available to assist employees out of the building in times of
emergency evacuation or shelter in place activities. Employees requiring assistance are
encouraged to identify themselves (confidentially if required) to their supervisor or human
resources to make arrangements for this support.

See Annex 6 for the Workplace Emergency Accessibility Assistance Request

7. RECRUITMENT

The Company believes that its employees from various cultural, linguistic, and national
backgrounds provide it with valuable knowledge for understanding complex international

% CANOPY GROWTH

UNLEASHING THE POWER OF CANNABIS




MULTI-YEAR ACCESSIBILITY PLAN

markets, and the Company embraces this approach in its national and international recruitment
processes.

The Company is committed to equal employment opportunity and to complying with all laws
related to workplace opportunity. The Company extends employment opportunities to all
qualified applicants and employees and strives to maintain a workplace environment free of
discrimination, hostility, and physical or verbal harassment with respect to age, race, colour,
sex, gender identity, religion, ethnic origin, disability, socio-economic status or sexual
orientation.

To fulfill this commitment, we engage in the following to help overcome differences:

e In-person job fairs at locations that are compliant with AODA building requirements, i.e.
ramps, accessible parking, elevators ramps and doors.
e Web-based applications for all job websites

8. CAREER DEVELOPMENT AND PROMOTION

The Company rewards excellence and all employees are promoted on the basis of their
performance. All employees participate in training sessions on managing diversity and inclusion
in the workplace to ensure that employees are treated fairly and evaluated objectively.

Reasonable accommodations — The Company will:

Grant and respect accommodation requests for circumstances such as family
responsibilities, accessibility for disabilities, diverse days of religious and cultural
significance, etc.;

Accommodate alternative work arrangements and family responsibilities including
childcare and elder care.

Provide the tools required to fulfil the job requirements such as “speech to text” training
and documentation devices, ergonomic workstations and buildings that are accessible to
all persons.

Web based Training programs are equipped with speech to text and text read aloud
capabilities.

Training is also available in class or 1:1 to ensure understanding and access to all.

9. EMPLOYEE SUPPORT AND COMMUNITY PROGRAMS

The Company ensures a safe and pleasant environment for our employees. It offers various
training and support to achieve this objective.

i CANOPY GROWTH
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Flexible working time arrangements

Employee resource, network and support groups
Open communications

Employee Assistance Program (EAP)

Employee Resource, Network and Support Groups

We are proud to introduce Employee Resource Groups (ERG) - voluntary, employee-led groups whose goal is to promote DEI within Canopy. These groups are
typically led and participated in by employees from underrepresented groups and allies, based on shared identities such as race, gender, sexual orientation,
disability, etc., and they come together to actively engage people of this identity, amplify their stories, and foster allyship. Our hope is that Employee Resource
Groups begin to serve as internal communities, providing personal connections and support for their members.

The results of the CCDI DEI audit work have served as a reference point for which groups to include within Phase 1 of this program roll-out, and we are so proud to

share that these groups will be centered around the identities below.

Black Voices
« Join as an IN COMMUNITY member
« Join as an ALLY member

Indigenous Voices
« Join as an IN COMMUNITY member
« _Join as an ALLY member

Divergent Voices

Proud Voices
(Group for employees impacted by disabilities and

(Group for LGBTQ2S+ employees and allies)
¢ Join as an IN COMMUNITY member
» Join as an ALLY member

allies)
« Join as an IN COMMUNITY member
e Join as an ALLY member

PROUD VOICES DIVERGENT VOICES

10. PURCHASING PRACTIGES

When purchasing goods and services, the Company will strive to ensure that it makes
purchases from providers holding similar values. The Company may require providers of goods
and services, as part of the contracting process, to produce to the Company a copy of its own
statement of principles with respect to diversity and inclusion.

When purchasing equipment such as computer programs, training, assistive devices, etc. we
strive to ensure that such equipment is accessible to all employees.
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ANNEXES LIST

Annex 1
Annex 2
Annex 3
Annex 4
Annex 5
Annex 6
Annex 7
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Diversity and Inclusion Policy

Photos Tiverton accessible parking spaces

Photos and Map of Smiths Falls accessible parking spaces
Individualized Accessibility Plan Non- Occupational Support
Functional Abilities Form for Mental Health Support
Emergency Response Accessibility Assistance Request

Gap Action Plan for 1- 5 years
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ANNEX 1

DIVERSITY & INCLUSION POLICY

OVERVIEW

Canopy Growth Corporation and its subsidiaries (the “Company” or “Canopy”) recognize the
value of a diverse and inclusive workforce and believe that it will achieve greater success by
promoting a positive work environment that recognizes and respects the dignity of every
individual, fosters inclusion, builds trust, and allows every person the opportunity to realize their
full potential.

1.0 COMMITMENT TO DIVERSITY & INCLUSION

The Company is committed to developing, implementing, and maintaining best practices to
support equity, inclusion and diversity for all employees at all stages of the employment life
cycle: recruitment, retention and advancement.

The Company aims to create a workplace where employees: feel welcome, respected, valued
and supported; are able to express themselves freely; and bring their full identities, experiences,
competencies, skills and abilities to their work.

The Company recognizes the importance of reflecting the diversity of its customers and markets
in its workforce. The diverse capabilities that reside within the Company's talented workforce,
enhances the position of the Company to anticipate and fulfill the needs of its diverse
customers, providing high quality products and services. The Company believes that the wide
array of perspectives that result from diversity and inclusion promotes innovation and business
SUCCESS.

The Company’s aim is to ensure that its business policies, procedures and behavigurs promote
diversity and inclusion and create an environment where individual differences are encouraged
and valued.

The Company recognizes its talented and diverse workforce as a key competitive advantage,
and that diversity and inclusion in its workforce contributes to business success and benefits
employees, customers, consumers and shareholders.

2.0 DETAILS OF POLICY

The Company’s diversity and inclusion policy covers four areas: recruitment, career
development and promotion, employee support and community programs. This policy applies to
all employees, prospective employees, customers, clients, contractors, vendors and all others
who do business with or are in contact with the Company.

CANOPY GROWTH
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2.1

2.2

2.3

2.4

UNLEASHI

RECRUITMENT
The Company believes that its employees from various cultural, linguistic and national
backgrounds provide it with valuable knowledge for understanding complex international

markets, and the Company embraces this approach in its national and international
recruitment processes.

The Company is committed to equal employment opportunity and to complying with all laws
related to workplace opportunity. The Company extends employment opportunities to all

qualified applicants and employees and strives to maintain a workplace environment free of
discrimination, hostility, and physical or verbal harassment with respect to age, race, colour,

sex, gender identity, religion, ethnic origin, disability, socio-economic status or sexual
orientation.

CAREER DEVELOPMENT AND PROMOTION
The Company rewards excellence and all employees are promoted on the basis of their
performance. All employees participate in training sessions on managing diversity and
inclusion in the workplace to ensure that employees are treated fairly and evaluated
objectively.

Reasonable accommodations — The Company will:

+ Grant and respect accommodation requests for circumstances such as family
responsibilities, accessibility for disabilities, diverse days of religious and cultural
significance, etc.;

« Accommodate alternative work arrangements and family responsibilities including
childcare and elder care.

EMPLOYEE SUPPORT

The Company ensures a safe and pleasant environment for our employees. It offers various
training and support to achieve this objective.

* Flexible working time arrangements

+ Employee resource, network and support groups

+ Open communications

» Employee Assistance Program (EAP)

COMMUNITY PROGRAMS
The Company recognizes that there are distinct demographic groups that have long been
disadvantaged. The Company is committed to addressing cultural stereotypes baoth within
and outside its organization. The Company has clear reporting procedures for any type of
discrimination or harassment complaint, which is combined with follow-up procedures to
prevent future incidents (see the Positive Workplace Guidelines).

CANOPY GROWTH
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2.5 PURCHASING PRACTICES

When purchasing goods and services, the Company will strive to ensure that it makes
purchases from providers holding similar values. The Company may require providers of
goods and services, as part of the contracting process, to produce io the Company a copy
of its own statement of principles with respect to diversity and inclusion.

3 PARTY RESPONSIBLE FOR POLICY

The Company’s commitment to diversity and inclusion is led by the CHRO Organization who is
responsible for ensuring that the diversity and inclusion policy is articulated in the day-to-day
business and built into the strategic direction of the company.

4 POLICY ENFORCEMENT

41 MONITOR
All employees are expected to be aware of the Company's policies around diversity and
inclusion and share the responsibility of upholding the policies. All employees undergo
diversity and inclusion training. Diversity and inclusivity training encompasses raising
awareness about issues surrounding diversity and inclusion, developing diversity and
inclusion management skills and becoming aware of unconscious biases and their impact. If
an employee notes that a section of the policy is not being upheld they should bring it to the
attention of the CHRO.

4.2 ENFORCEMENT
Issues and non-compliance will be brought to the attention of the CHRO and dealt with on a
case-by-case basis, in addition to the individuals involved in the incident or non-
compliance.

4.3 REVIEW
The CHRO will review the Diversity and inclusion Policy with the Board of Directors or
management on an annual basis.

Should you have any questions about this palicy, please speak with Jenny Brewer, Chief
Human Resources Officer for Canopy.
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ANNEX 2
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ANNEX 3
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ANNEX 4

/1 CANOPY | L5oitiaaser
Safety is literally our middle name.

Individualized Accessibility Plan
ACCESSIBILITY WORK AGREEMENT

We understand that you require accessibility suppart in your work for Canopy Growth Caorporation.
We are happy to support you in your career here and are happy to provide you with
accommodations to continue to make the work environment and culture accessible to you. You
have identified that you reguire accommodation in the form of:

Your modifications will be as follows:

By cosigning this agreement with your Manager/Supervisor, you acknowledge the above
madification and we are able to modify your usual job or provide individualized work for you as long
as you require it.

Understand that it is our combined responsibility to follow your work plan, however you are
encouraged to advocate for the requirements aof your needs and if you are asked to perform a task
at work which is outside this agreement outlined above, you must notify my Manager/Supervisor
immediately.

This agreement is in effect as of 202 ,

Employee Signature, Date
Manager/Supervisor Signature Date
HSE!/ HR Manager Signature Date

CANOPY GROWTH 1
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ANNEX 5

A CANOPY | i

Sadaty in liwrally our middls name.

NON - OCCUPATIONAL
FUNCTIONAL ABILITIES FORM

Dear Health Care Practitioner:

Our employee, is in need of support. We
respectfully request your assistance in identifying their capabilitiesirestrictions. Canopy Growth
Corporations is committed to assisting our employees with a safe and timely return to work using
appropnate modified work assignments to facilitate their recovery

Employee’s Signature: By signing below, | am authorizing any health professional who treats me to
provide me and my employer with information about my functional abilities, as documented on this
“Functional Abilities” form.

Signature; Date:
Examination Date: Time: O am. 0O pm.
The employee:
a Is capable of returning to work with no restrictions.
o Is capable of returning to work with restrictions as noted below. (Please complete Sections A, B & C)
a Is unable to return to work at this time and remains under medical care. (Please complete Section C)

Section A Abilities and/or Restrictions

i Ability to perform Multipls

Supervisory Skills:: | Concentration: ! Pressures and deadlines:

Tolerate external stimulus

| H tashs:

O Full Abilities : O Full Abilities ' O Full Abilities O Full Abilities

O Upto2 hours : O Upto 15 minutes : O Upto 30 minutes O Upto 2tasks

O  2-4 hours : O 15 = 30 minutes : O 30 minutes to 1 haur O 2 or more tasks

O  Other (please spacify) ; O  Other (please specify) ; O Other (please specify) O  Other (please spacify)
=

(ie. noise, chatterr: | Cooperate with others: | Persistence and Focus: Travel to work:
I - -

O Full Abilities O Full Abilities O Full Abilities Abillt_y to use Ap|llty to
I O Up to 30 minutes O No Tolerance. ! O Upto 30 minutes Public Transit S“;E lﬂ

| ! ehicle
| |

1O 30 minutes to 1 howr O Controlled situations | O 30 minutes to 1 hour O Yes O Yes
i O _Other (please specify) | O Other (please specify) | O Other (please specify) | O No O _No

Tolerance of emotional

Tolerance for being alone: Tolerance of required PPE:

e et T

circumstances: : spaces:: :
O Full Abilities O Full Abilities 1 O Full Abilities Personal Respirator
O Mo Tolerance. | O Upte 30 minutes IO Upto 30 min Face Mask

| |
O Controlled situations | O 30 minutes to 1 hour | O 30 minutes to 1 hour O Yes O Yes
O Other (please specify) | 01 Other (please specify) | O Other (please spacify) O No ] No

UNLEASHING THE POWER OF CANNABIS
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£ CANOPY | iSiisr

Sataty Is linvally our middle aame.

Section B Additional Comments on Abilities and/or Restrictions

From the date of this assessment, the above will apply for approximately: Have you discussed return to
waork with your patient?

0O 1-2Days O 3-7Days 0O 8-14 Days O 14 + days O Yes O HNo

Recommendations for aoamomoy

O Regular ful-ime O Modified O Graduated Start
work hours and start
i hours hours hours Date: | | | | |

date

Section C Date of Next Appointment

Recommended date of next appaintment to review Abilities and/or Restrictions d d m my vy

b’|I|||

Very General outline Treatment Plan: (Respect employee's confidentiality and only share what would be
required for us to know )

Estimated date for retumn to regular job duties:

Thank you for your assistance in attending to our employee

Health Care Practitioner’s Signature Date:

Health Care Practitioner's Name (Please Print)

Health Care Practitioner's Address and
Contact Information (Stamp if available)

¢ CANOPY GROWTH
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ANNEX 6

CANOPY | ExVironment. |

Safety is literally our middle name.

WORKPLACE EMERGENCY RESPONSE ACCESSIBLY ASSISTANCE REQUEST

Your health and safety is our paramount concern.

If there was an emergency, would you be able to evacuation the building without
assistance?

Think about all the places in which you work. Could you, without assistance:
e Activate an alarm, or find out that an alarm is sounding or flashing?
e Locate and / or follow the paths to the building exits?
e Communicate to emerg3encey responders?
Move through crowd in stressful situations?
Travel throughout out of the buildings without using the elevators?
¢ Find and use designated waiting areas?

If you answered “no” to any of those questions, or otherwise know that you
would require assistance in evacuation the building then we need to know so that
we can formulate a plan to assist you.

If you believe you require an individualized assistance plan in the event of an
emergency, please email Healthsafety@Canopygrowth.com so that we can begin
the process. Please do not send any personal details relating to the diagnosis you
have but rather focus on the requirements needed to support you best.

CANOPY GROWTH
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ANNEX 7
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UNLEASHING THE POWER OF CANNABIS
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